Woodbridge Police Department

Internal Affairs Division
2016 Complaint Summary

CASE # DATE REMARKS SOURCE R/G DISPOSITION
16-501 | 12/3/2015 OTHER RULE AGY = SUSTAINED
16-502 |[12/31/2015 OTHER RULE AGY - SUSTAINED
16-503 1/5/2016 OTHER RULE (MV CRASH) AGY -- SUSTAINED
16-504 1/9/2016 OTHER RULE CITZ H/F EXONERATED
16-505 | 1/20/2015 DEMEANOR CITZ H/M EXONERATED
16-506 | 1/21/2016 DEMEANOR CITZ U/F EXONERATED

16-509 | 2/3/2016 OTHER RULE itz w/m EXONERATED
16-510 | 2/3/2016 OTHER RULE == - EXONERATED
18-511 2/3/2016 OTHER RULE - = EXONERATED
16-512 | 1/16/2016 OTHER RULE AGY - SUSTAINED
16-513 2/4/2016 DEMEANOR CITZ W/F EXONERATED
16-514 | 2/20/2016 OTHER RULE CITz B/M EXONERATED
16-515 | 2/19/2016 OTHER RULE CITZ W/F NOT SUSTAINED
16-516 | 2/12/2016 DEMEANOR CiTz W/F EXONERATED
16-517 | 2/27/2016 OTHER RULE CITZ H/M SUSTAINED
16-518 | 2/29/2016 DEMEANOR CITZ WIF EXONERATED
16-519 3/3/2016 OTHER RULE CiTzZ W/F SUSTAINED

Yellow Indicates Complaints Against Civilian Personnel
Green or Tan Indicates Companion Complaints
Blue Indicates Complaints Against Other Agencies



16-520 | 2/25/2016 DEMEANOR CITz H/F UNFOUNDED
16-521 | 3/15/2016 OTHER RULE AGY -- SUSTAINED
16-522 | 1/16/2016 OTHER RULE (MV CRASH) AGY - SUSTAINED
16-523 3/5/2016 OTHER RULE AGY = SUSTAINED
16-524 | 4/16/2016 DEMEANOR CITzZ u/M SUSTAINED
16-625 [ 4/21/2016 DEMEANOR CiTz W/M NOT SUSTAINED

16-528 5/4/2016 OTHER RULE (MV CRASH) - SUSTAINED

16-531 5/7/2016 OTHER RULE CITZ B/F EXONERATED
16-532 | 5/18/2016 OTHER RULE CiTZ W/F EXONERATED
16-633 | 5/26/2016 DIFFER. TREATMENT Tz B/F UNFOUNDED

16-536 5/9/2016 DEMEANOR CiTZ B/F UNFOUNDED
16-537 | 6/25/2016 DEMEANOR CiITz H/M EXONERATED
16-538 | 6/28/2016 DEMEANOR CITz H/F NOT SUSTAINED
16-539 | 7/12/2016 OTHER RULE CITZ B/M UNFOUNDED
16-540 | 7/13/2016 OTHER RULE CITz W/M EXONERATED
16-541 | 7/28/2016 DEMEANOR ciTz W/F EXONERATED
16-542 | 7/28/2016 DEMEANOR AGY - SUSTAINED




16-543

7/25/2016

OTHER RULE

AGY

SUSTAINED

16-546 9/2/2016 DEMEANOR carz A/M NOT SUSTAINED
16-547 9/5/2016 OTHER RULE CiTz W/F NOT SUSTAINED
16-548 9/7/2016 DEMEANOR CiTz u/m EXONERATED

16-551 | 9/24/2016 OTHER RULE Citz UNK UNFOUNDED
16-562 | 9/29/2016 DEMEANOR CiITz H/M NOT SUSTAINED
16-553 | 10/4/2016 DEMEANOR CITZ A/F UNFOUNDED
16-564 |[10/20/2016 OTHER RULE CiTz B/F EXONERATED
16-555 | 10/8/2016 DEMEANOR CITz WIF UNFOUNDED
16-556 |10/21/2016 OTHER RULE (MV CRASH) AGY - SUSTAINED
16-557 |10/28/2016 OTHER RULE CitZz WIF EXONERATED
16-558 |[10/30/2016 OTHER RULE (MV CRASH) AGY = SUSTAINED
16-559 |11/15/2016 OTHER RULE CiTZ W/M EXONERATED
16-560 |11/15/2016 DEMEANOR CiTz B/M EXONERATED
16-561 |11/29/2016 OTHER RULE AGY - SUSTAINED
16-562 |[11/29/2016 OTHER RULE AGY - SUSTAINED
16-563 |[11/30/2016 DEMEANOR CiTZ W/M EXONERATED
16-564 | 11/23/216 EXCESSIVE FORCE Cirz B/M REFERRAL




16-565 |12/16/2016 OTHER RULE CITZ W/M EXONERATED
16-566 |12/19/2016 OTHER RULE CTZ B/M UNFOUNDED
16-567 |12/20/2016 OTHER RULE CITz B/F UNFOUNDED
16-568 |12/22/2016 OTHER RULE (MV CRASH) AGY - SUSTAINED
2016-001| 1/5/2016 IMPROPER ARREST AGY - SUSTAINED
2016-002 | 1/5/2016 OTHER RULE AGY - SUSTAINED
2016-003 | 1/20/2016 IMPROPER ENTRY ciTz H/M EXONERATED
2016-004 | 2/17/2016 OTHER RULE AGY - SUSTAINED
2016-005 | 2/17/2016 OTHER RULE AGY - SUSTAINED
2016-006 | 3/22/2016 DOMESTIC VIOLENCE CITZ W/F NOT SUSTAINED
2016-007 | 3/30/2016 EXCESSIVE FORCE Tz H/F EXONERATED
2016-008 | 3/30/2016 DOMESTIC VIOLENCE CITZ WIF NOT SUSTAINED
2016-009 | 4/22/2016 OTHER RULE AGY - SUSTAINED
2016-010 | 5/26/2016 DOMESTIC VIOLENCE aTz W/F PENDING
2016-011 | 5/27/2015 OTHER RULE AGY - PENDING
2016-012 | 6/18/2016 IMPROPER SEARCH AGY - SUSTAINED
2016-013 | 5/27/2016 IMPROPER ARREST CITZ B/M EXONERATED
2016-014 | 7/27/2016 EXCESSIVE FORCE CITZ H/F EXONERATED
2016-015 | 8/17/2016 OTHER RULE CITZ B/F NOT SUSTAINED
2016-016 | 10/4/2016 DEMEANOR Tz A/F NOT SUSTAINED
2016-017 | 11/29/2016 OTHER RULE AGY n= SUSTAINED

Yellow Indicates Complaints Against Civilian Personnel
Green or Tan Indicates Companion Complaints




Internal Affairs Summary

2016

A suspension of 20 days was given to an employee for violation of the sick time policy.



