Annual Major Discipline Reporting Form
Internal Affairs Policy & Procedures | Appendix L

Pursuant to Attorney General Law Enforcement Directive No. 2022-14, every state, county, and local law enforcement agency in New Jersey is required to submit to the Attorney General and the County Prosecutor, and publish on the agency's public website, a brief synopsis of all complaints where a termination,
reduction in rank or grade, and/or suspension of more than five days, as well as sustained findings listed in the above directive, regardless of the type or severity of discipline imposed, was assessed to an agency member. For the purposes of this report, please include all major disciplines in which a plea agreement was
reached or final sanction was imposed during the time period listed below. In addition, include all discipline from earlier years which was has been on appeal, the final appeal was resolved during 2023, and the discipline remains in one of the enumerated categories. Instructions for completing this form can be found on

the "Instructions” tab of the Excel version of this document.

Time period January 1, 2025 to December 31, 2025

County Middlesex <--Select County from dropdown menu here
Agency Wood brldge TWp PD <-- Select Agency from dropdown menu here
No. |Rank First Name Last Name Termi d? D ded? # Days Susp. Resigned, retired, Specify other sanction type, if
transferred, or separated applicable
while IA Pending Sustained Charge Description
1 |Ofc. Hector Rivera No No Yes 5 No Training, coaching, or  {SOP 130.2.2(g) Chokeholds and  In February 2023 Officer Rivera responded to a domestic dispute. Upon arrival the
counseling Neck Restraints offender was combative and refused to relinquish control over his infant daughter so that
he could be placed under arrest. During the arrest Officer Rivera applied an improper neck
liiedd| = 3 R g e A [ i~ i Il < RS Al Sy et R MR S e tes | i restraint that was prohibited by policy. 1
2 |Ofc. Ryan Alcott No No No Yes Criminal Offenses Officer Alcott was accused of criminal offenses, unrelated to his position or actions as a
police officer, in September 2024. He was suspended without pay pending resolution of
the criminal matter. He voluntarily separated from employment with the Woodbridge
Township Police Department in May 2025. He pled guilty to 3rd degree endangering the
T R - - _ - - ~welfare of achild in June 2025. o e S
3 |Ofc. Michael Petyo No No Yes 60 No 11:1 Standard of Conduct; 11:7  Officer Petyo did fail to report for duty as required on two occasions, missed mandatory
Neglect of Duty; 11:11 training, and also had improper demeanor towards a member of the public and superior
Obedience to Laws and officers.
Regulations; 11:33 Absence from
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